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	Heath Care Flexible Spending Account

Full-time employees, have the option to enroll in a Health Care Flexible Spending Account (FSA), managed through Lifetime Benefits Solution.  Contributions made to the Health Care Flexible Spending Account are tax-free.  Funds contributed must be used in the same plan year for eligible heath care expenses.  For 2023, the contribution limit is $3,050.  This election must be made during benefits open enrollment and cannot be changed, unless of a life-qualifying event.

DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT

Regardless of which health plan you choose, you can elect a Dependent Care FSA.  This account can be used for dependent child expenses up to the age of 13.  Once your child reaches age 13, they are no longer eligible.  This account is used to reimburse you for dependent care expenses, such as child day care, elder care, etc.  The contribution limits for 2022 are:

· $5,000 per year per household.
· $2,500 for married individuals filing a separate tax return

